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C
oastal Ice was founded in 2002 when owner Scott McAlister 
wanted to leave the corporate duties and return back to 
personal customer service. Scott’s desire was to focus 
on direct sales & delivery, customer service excellence, 

and integrity in the industry through committed dedication. 
To this day, Scott has employees with 274 combined years of 
experience in the ice industry. 

Coastal Ice delivers ice and 
bottled water to jobsite 
locations, and provides 
ice boxes for storage at 
no charge with purchases. 
Coastal Ice’s specialties 
include daily deliveries of 
thousands of ice products to 
employees to ensure their 
safety from heat exhaustion. 
ABC members rely on Coastal 
Ice for their ice supply at 
events and jobsites.

With over 50 pieces of 
equipment including tractor 
trailers, Coastal Ice can 
handle any job at any time. 

All trucks have lift gates to deliver in minutes keeping our 
customers’ ice frozen.

Coastal Ice also supplies only the best products that meet FDA 
food labeling requirements, and are thoroughly inspected to 
earn certificates from the Department of Defense and Kosher. 
Coastal Ice produces, holds, and transports ice in clean and 
sanitary conditions, and monitors the cleanliness of the water 
used to make the ice.

With access to thousands of pallets of ice and an average of 
600 pallets of water in stock every day, there’s no need to sweat 
over Coastal Ice’s capabilities to handle any ice or water needs. 
Call 281-812-1067 or visit www.coastal-ice.com to learn more. 

The Contractor’s Choice  



This month’s issue is all about the “People Who Work on the Jobsite.” As 
an industry, we have no greater resource than the men and women who 
come to work every day to build the amazing projects our members are 
constructing throughout the Greater Houston region. As leaders in the 

construction industry we have a responsibility to these construction workers. We 
must give them the safest possible sites to work on, access to world class education 
and training, and the tools and technology they need to be successful. Fortunately, 
ABC can help on all these fronts.

In safety, we have a world class safety management system available for all our 
contractor and supplier members. The Safety Training Evaluation Program (STEP) 
allows participants to measure themselves against the very best in the industry. 
STEP allows for the sharing of best practices and procedures that have worked 
to improve worker safety throughout the nation, and the results have been 
phenomenal . Participants in the program see, on average, a 48% reduction in TRIR 
compared to BLS statistics, and at the highest tier that goes up to 85%. In July, 
89 companies were recognized as STEP participants, which is 43% of ABC Greater 
Houston contractor members. If you haven’t signed up for STEP yet, it’s not too late! 
ABC staff and safety committee members are ready to help if needed.

ABC Greater Houston is also leading the way in education and training. In June, 
classes began at Construction and Maintenance Education Foundation’s (CMEF) 
newly expanded training facility. CMEF can now meet all your training needs on 
site at the La Porte campus, throughout the region with our community college 
partners, and even on your jobsite with customized education options. CMEF is 
also excited to announce, thanks to a generous donation from Siemens Energy, a 
new welding program which will start in the spring. 

ABC can also help you with tools and technology. Next year, ABC will be hosting a 
construction technology conference in conjunction with FMI right here in Houston. 
Keep an eye on your inbox for opportunities to participate. There are also numerous 
resources for tools and technology that will be featured at the ABC Convention 2020 
in Nashville, Tennessee alongside the National Craft Championships, Construction 
Management Competition, and Excellence in Construction awards. 

Finally, I must give an update on some of the political activities that have been 
happening in Texas and beyond. ABC of Texas was able to see passage on our Fair 
and Open Competition Act, which bans mandatory project labor agreements on 
government funded projects. ABC has been working for nearly a decade to pass this 
legislation, and now Texas is the 25th state to pass this type of legislation in the U.S. 
Also, in June, several of our members went up to Washington D.C. for the annual 
legislative conference. We had great visits with most of our elected representatives, 
where we spoke about issues including PLA’s, workforce development, and some 
truly crushing regulations being proposed in Congress that would strip workers’ 
rights to a secret ballot, do away with right to work laws nationally, eliminate 
secondary boycott protections, and so on. As we say at ABC, “Get into politics, or 
get out of business.” 

I wish you all a safe and productive second half of the year, and I hope to see you 
at and ABC event soon.

 

Letter
From The
Chair
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Start your safety journey 
today. Visit abc.org/step.

Make 

SAFETY 
a part of your 
company's

DNA

Associated Builders and Contractors
STEP

HOUSTON     |     OKLAHOMA CITY     |     WWW.PORTERHEDGES.COM

builds relationships by providing clients with

Our construction team

solutions based on experience.
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A Decisive Indecision

At an industrial complex, a client wanted construction 
workers on site as soon as the contractor employer 
could get them there. The contractor told the 

customer that all workers sent to the facility were qualified 
in their craft and were trained in safety. The customer, 
already behind schedule, said to not worry about spending 
time on safety orientation and that if the workers have 
worked in a plant, they should know enough about safety. 
The project manager agreed.

Unfortunately, both were wrong. The facility manager was 
incorrect for thinking that every worker knew enough about safety, 
and the project manager did not stand his ground to protect every 
worker’s safety. Even long-term veterans of construction need to 
be indoctrinated regarding plant safety rules, site hazards, the 
potential for fire and explosion and rally points for an emergency.

OSHA regulations mandates training for workers and requires 
employers to provide a place of employment free from recognized 
hazards. Unless those hazards are presented to workers in some 
educational process, workers become vulnerable and susceptible 
to harm.

ARE WE BABYSITTERS?   
The situation mentioned above was real and as you might guess, 
an event played out that was regrettable. The project manager 
truly wanted to please the customer, but the customer is not 
always right. In this case, there were some entry level workers in 
the group and this was their first project in an industrial setting. A 
task was presented to a crew of several experienced journeymen. 
Also in the crew were several inexperienced helpers. All of them 
did not understand what the hazards were and how to mitigate 
them. Their Job Safety Analysis plan was well-written and declared 
the potential for exposure to gases, hot temperatures and 
chemicals. The problem was that personal protective equipment 
was required to be worn for the task of removing a piping blind but 
nobody was wearing the splash suits or the face shields required. 
Mistake number one was trusting the customer when told that the 
line was de-energized, cleaned and ready to open. 

When the line was opened, it was pressurized and sprayed spent 
acid on three workers nearby. Their PPE was also nearby but not 
being worn as required. Injured workers had to be transported for 
emergency medical attention. One was seriously burned and was 
life flighted to a burn center. He sustained a lifelong injury.

During the investigation, the project manager was asked why 
the employees were not wearing the PPE supplied to them. His 
answer was, “Are we supposed to be babysitters for these grown 
men?” The clear answer was sternly, “Yes, until you can be sure 
they know their job and can execute it safely.”
 
TRUST AND VERIFY   
In the industrial world, pressurized piping lines are typical. Other 
than gravity, pumps are how liquid is moved. Before opening a 
valve or blind, or prior to cutting into a line, crews should open 
drains to see if liquids are present. At a customer’s facility, one 
should exercise trust, but never start dangerous work without 
verifying. Mistakes can be made and information can be wrongfully 
transmitted.

INDECISION  
The project manager saved hundreds of work hours and made 
many dollars for his company by not holding onsite safety 
indoctrination. But in the long term, harming even one worker 
is never worth the money saved. Not only were three workers 
injured, one of them was harmed for the remainder of his life. I 
often wonder if the project manager thinks about his decision to 
skip safety training. He saved some time and money and lost a 
valuable worker in his decisive indecision to do what was right. u

SAFTY

Bennett Ghormley has more than 35 years  
of experience in safety, training and construction 
administration. He is experienced in implementing 
safety programs involving commercial, industrial and 
municipal industries. Mr. Ghormley has conducted audits, 
investigations and inspections in refineries, chemical and 
petrochemical plants, for pipelines, water and waste 
facilities, manufacturing plants and fabrication facilities. 
Mr. Ghormley has served as an expert witness in litigation 

cases and appeared before the Workers’ Compensation Commission, EEOC, 
Employment Commission and civil courts. Contact Mr. Ghormley via email 
at bennettghormley@yahoo.com.

B Y  B E N N E T T  G H O R M L E Y
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Business Insight from the Ground Up

Andrews Myers brings a wealth 
of construction industry 
experience and I have been 
extremely impressed with their 
turnaround time and rates.

        -Beau Pollock
                                President 
                                        Trio Electric, LTD

TOLL–FREE: 866.535.2329 • www.AndrewsMyers.com

CONSTRUCTION  |  REAL ESTATE  |  CORPORATE  |  ENERGY  |  EMPLOYMENT  |  BANKRUPTCY - CREDITORS’ RIGHTS  |  LITIGATION & ARBITRATION

Specializing in RentalS and SaleS of  
Heavy timbeR and laminated matS

Serving the gulf CoaSt for over 30 yearS 

1(800) 671 - 0694
www.americanmatandtimber.com
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ABC'sLeadership Forum 
Builds Future Leaders

One of the leadership sessions, Sales and Account 
Development, recently instructed by several ABC Greater 
Houston members, covered high level marketing, 
networking, listening skills, and tips for making a sales 
call. The session also included the specific process for new 
business and account development, how to make sales 
calls, and how to differentiate themselves from others. 

“I’ve been teaching this class for about eight years, and 
about four years ago, we added Dwayne Boudreaux with 
Ref-Chem and John Marshall with Satterfield and Pontikes 
Construction,” said Matt Daniel, Senior Vice President of 
Skanska and one of the instructors of the session. “The 
point of this session, whether you’re a superintendent 
or project manager, is that everyone has a part to play in 
the sales process. We teach them about the importance 
of networking and how to interact with other people in a 
room where you know no one. We also go over how to 
make an effective sales call to learn about key issues of 

the client.” 

The session included a mock bid proposal and 
presentation made to real professionals from each facet 
of the construction process, including the owner, owner’s 
representative/project manager and architect. The 
students took the skills they learned in the lecture portion 
and applied them first in a networking situation. They 
were then assigned a mock project, which was titled, “ABC 
Building Project.” 

For this exercise, the students split up into teams and 
formed a mock construction company. Each team had 
to come up with a name for their company and engage 
in sales calls with each of the selected team member 
panelists who were placed in different rooms at the ABC 
office to simulate a real office environment. Once their calls 
were completed, they were tasked with gathering project 
information, summarizing what they learned, and putting 

PROFESSIONAL DEVELOPMENT

Once a year, Associated Builders and Contractors of Greater Houston hosts the 
Leadership Forum, a sixteen-week course that trains individuals about leading 
teams effectively, working in a multi-generational environment, and understanding 
personality profiles. 

B Y  L A U R E N  H A R R E L L
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together a project presentation. After the presentation, 
the selection team panel deliberated and then made a 
formal award to the company they thought had the best 
approach based on the key issues that had been discussed 
in the meetings. This was like a live situation and debriefing 
session. 

“The attendees divided into four groups – each was a 
construction company shortlisted for a project,” said Alayne 
Bomba, Marketing Director at Satterfield and Pontikes 
who substituted for John Marshall. “We had an architect, 
owner’s representative, and owner join us. Each team had 
ten minutes to spend with these decision-makers, with 
the goal of finding out the key issues for the project from 
the three different perspectives. The teams then had ten 
minutes to prepare their interview presentation. After the 
four presentations, the selection committee selected the 
winning company. It was great, because it paralleled the 
real life process of winning work.”

“This session from the ABC Leadership Forum was 
extremely helpful and beneficial to the growth of my 
career,” said Wendy Arias with D.E. Harvey Builders. 
“Skanska, Satterfield & Pontikes, and Ref-Chem helped me 
understand that business development is more than just 
generating eye-catching flyers, golf and lunches; it’s about 
the importance of building relationships in order to truly 
understand your client’s needs. Our team won because 
our presentation was tailored to focus on the goals they 
all shared in common, while providing a specific response 
to their individual needs. Connections, relationships and 
understanding client’s key issues are vital to the success of 
our companies." 

The next Leadership Forum will take place in January 
2020, with registrations available in late fall. To 
learn more about ABC and the Leadership Forum,  
visit www.abchouston.org. u 



 10            BuildHoustonOnline.com  August / September 2019  

You may have heard that a looming Social Security 
shortfall is threatening to affect future benefits. 
If you’re retired or close to retiring, then you 

probably have nothing to worry about — your Social 
Security benefits will likely be paid to you in the amount 
you’ve planned on. But what if your retirement is still 
many years away?

There are good reasons for concern, but Social Security 
is not likely to collapse entirely. Here is a closer look 
at how the program is structured and an update on its 
financial outlook.

HOW IT WORKS
Social Security is a pay-as-you-go system, with today’s workers 
paying the benefits for today’s retirees. The first $132,900 (in 
2019) of an individual’s annual wages is subject to the Social 
Security payroll tax, with half paid by the employee and half 
by the employer (self-employed individuals pay all of it). 
Payroll taxes collected are put into the Social Security trust 
funds and invested in securities guaranteed by the federal 
government. The Old-Age and Survivors Insurance (OASI) 
trust fund is then used to pay current benefits.

DEMOGRAPHIC PRESSURES
Demographic changes are causing structural financial 
challenges for Social Security — namely, life expectancy is 
increasing and the birth rate is decreasing. Over time, fewer 
workers will have to support more retirees.
Social Security is already paying out more than it takes in. But 
by drawing on the OASI trust fund, Social Security should be 
able to pay 100% of scheduled benefits until fund reserves 
are depleted in 2035. Even then, payroll tax revenue alone 
should be sufficient to pay about 80% of scheduled benefits. 
This means if no changes are made by 2035, beneficiaries 

may receive a benefit that is less than they expected.

POSSIBLE FIXES
The Social Security Administration continues to urge 
Congress to address the projected shortfall sooner rather 
than later. While no one can say for sure what will happen 
(and the political process is sure to be contentious), here are 
some solutions that have been proposed to help keep Social 
Security solvent for many years to come:

• Raise the retirement age beyond age 67

• Raise the current payroll tax

• Raise the current ceiling on wages currently 

 subject to the payroll tax

• Reduce future benefits

• Change the benefit formula that is used to calculate 
benefits

• Change how cost-of-living adjustments are calculated

• Allow individuals to invest some of their current Social 
Security taxes in “personal retirement accounts”

WHAT’S AT STAKE?
Although you probably won’t depend on Social Security 
to survive, the benefits you receive could amount to a 
meaningful percentage of your retirement income. Your 

Retirement Planning: 
How Secure Is Social Security?

B Y  L A W R E N C E  M .  J A C O B S

FINANCIAL

Lawrence Jacobs is an Investment Adviser 
Representative with the Principal Financial Group 
in the Houston office. Lawrence has specialized 
in financial planning for individuals and assisting 
business owners with employee benefits, retirement 
planning and insurance solutions for nearly twenty 
years. He can be reached at (713) 496-3165 and Jacobs.
Lawrence@principal.com.
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retirement benefit is based on the average of your highest 
35 years of earnings, so higher lifetime earnings result in 
higher benefits. For comparison purposes, the maximum 
monthly benefit payable to a high earner who retires in 2019 
is $2,861, almost double the average retired worker’s benefit 
of $1,461.

No matter what the future holds for 
Social Security, your financial future 
is still in your hands. Focus on saving 
as much for retirement as possible, 
and consider various income scenarios 
when planning for retirement.
It’s also important to understand what 
you can expect to receive from Social 
Security under current law. You can find 
this information on your Social Security 
Statement, which can be accessed 
online when you sign up for a my Social 
Security account on ssa.gov. If you’re 
not registered for an online account 
and are not yet receiving benefits, you 
should receive a statement in the mail 
every year starting at age 60.

• 1) 2019 Social Security Trustees 
Report

• 2) Social Security Administration, 
2018

This information is not intended as tax, 
legal, investment, or retirement advice or 
recommendations, and it may not be relied 
on for the purpose of avoiding any federal tax 
penalties. You are encouraged to seek advice 

from an independent professional advisor. The content is derived from 
sources believed to be accurate. Neither the information presented nor any 
opinion expressed constitutes a solicitation for the purchase or sale of any 
security. This material was written and prepared by Broadridge Advisor 
Solutions. © 2019 Broadridge Investor Communication Solutions, Inc. u

www.meritnow.com

PROUDLY SERVING 
HOUSTON!

Commercial Painting

Wallcovering

Waterproofing

Traffic Coatings 

Textured Coatings

Epoxy Flooring

Merit Professional Coatings was founded 
in 1994 and built on the commitment that 
we will do whatever it takes to exceed our 
clients’ expectations.

281.464.9430
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SUPPLIER SPOTLIGHT

S
atellite Shelters is a full-circle provider of modular 
space solutions for contractors across the United 
States. Satellite’s products are designed to keep 

your employees safe, while providing a comfortable 
and functional working environment. Once the need for 
space is recognized, Satellite can handle all your space 
needs with just one call.

Satellite supplies everything from mobile offices and 
portable classrooms, to expandable modular buildings 
and blast-resistant buildings, including all the products 
and services in between. Our specialty products and 
services help to fill in the gaps. When you need furniture, 
portable restrooms, delivery and pickup, and design/
build services, we provide that too. We truly are a go-to 
provider of safe, modular space solutions.

Why is Satellite Shelters a leader in modular space? 
We believe in doing business differently. It’s not just 
about the product; it’s about the experience we give to 
the customer, from the first call to the building return. 
Whether a transaction stops at a single quote or a 
relationship is built and continues for many years, every 

customer interaction is important to us. The culture at 
Satellite is built around seven core values:

• Safety First and Always
• The Best at What We Do
• We are Winners
• Proud Work Ethic
• Wants to Wow
• Puts Others First
• We Don’t Cheat at Solitaire

These core values drive us to be better every day because 
we know people trust us, believe in us, and continue doing 
business with us for a reason: we are doing business 
differently.

We can meet space needs of all sizes and complexities. 
For more information on how to keep your workforce 
safe, visit www.satelliteco.com or call our local Houston, 
TX office to speak to a local expert immediately:  
(281) 456-0457 

Satellite Shelters, Inc. - Our Story:
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713-467-4660 • www.promodular.com

Commercial, Civil Industrial
Hardscape Since 1999

Installed Over 25 Miles of 
Segmental Retaining Walls 

& 5 Million SF of Pavers 
GM has BSCE

Employee Labor Only
OSHA 30 & 10 Trained

C3 Collaborative 
ISNetworld Contractor

2019 EMR - 0.71

AssociationsMajor Vendors

Houston
Associated Builders and Contractors

Greater
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COVER STORY

One way that Oxford is able to obtain multiple contracts 
is by training their craftsmen. “Craft training is expensive, 
but my belief is that both the employees and the company 
benefit greatly from training,” says William Sanchez, 
Founder and Chairman at Oxford Builders. “Oxford strives 
to invest in each of their employees along with enriching 
their lives both professionally and personally.”

At the root of every Oxford job is their unwavering 
commitment to integrity, safety, high quality work, and 
an investment in their community and their employees.   
Sanchez has decided to make a new a commitment to 
employees and take the company in a new direction by 
making Oxford Builders an employee owned company. “It 
is my pleasure to announce that Oxford Builders Inc. is 

Oxford Builders, Inc. was founded in 1996, and by 1998, they were a true door and hardware 
installation subcontractor, having carved their niche in the Houston market.  Today, as their 
slogan states, “Oxford Builders Hangs Doors and a Whole Lot More!” Oxford has become 

a leader in their specialty, having helped many well-known general contractors and owners with 
complex carpentry, louver systems, cementitious product installation, wall protection, owner 
furnished medical equipment installation, as well as doors and hardware installation. 

Oxford Builders: 
Client driven and employee owned

B Y  L A U R E N  H A R R E L L
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now a 100% employee-owned company,” said Sanchez.  “It 
has been my long-time goal of making Oxford Builders 
Inc. an employee-owned company.   That goal was 
accomplished this year.”

“Our company culture is based upon the ideal that 
everybody counts,” Sanchez said. “We maintain plenty 
of communication with our clients, vendors and 
employees.  Throughout my life, one of the things that 
makes me the happiest is to give people the opportunity 
to blossom and become themselves. It is amazing to give 
a carpenter a chance as a foreman and watch him excel.” 
For Oxford customers, this change should be transparent. 
“Our customers can expect the same level of safety and 

excellence from Oxford.   Now that our employees own 

a stake in the company, they have a vested interest in 

ensuring every project we complete is done with the 

utmost care, and centered around the clients’ needs,” 

says Sanchez.   “For our employees, an ESOP acts as a 

retirement savings plan that provides financial benefits 

after they leave the workforce.   The ESOP gives the 

workers a stake in the success of their own company and 

provides a return on their sweat equity.

”Sanchez goes on to explain that Oxfords aligned 

incentives will help them mitigate structural inefficiencies 

and wealth disparity. u
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When Clemon Prevost was a kid, he noticed the 
repairman who would come to the house to fix 
the TV earned as much in an hour as his dad 

did for a whole day’s work. So by 13 years old, the self-
taught, budding electrician became the neighborhood TV 
repairman.

“What sparked my interest in the electrical field may have 
been kind of immature,” Prevost recalls, “but after 42 
years in the industry, I’m still here.”

Countless students are grateful that’s 
the case. After three decades as a 
craft professional, Prevost turned 
to teaching, first at Remington 
College and now as a senior talent 
development specialist at Fluor’s 
Gulf Coast Craft Training Center in 
Pasadena, Texas. There, 169 students 
have completed electrical training 
under Prevost’s guidance, with 78 

percent of them working as of November 1, 2018. He has 
delivered 314,603 manhours of craft training without 

a safety incident, as well as earned the top trainee 
attendance award for 12 straight sessions.

Those numbers alone make Prevost a worthy recipient of 
Associated Builders and Contractors’ 2019 Craft Instructor 
of the Year award—which he received in March from 
sponsors NCCER and Tradesmen International—but the 
job means so much more to him than just turning out 
skilled workers.

“On the first day of class, I tell the students I’m going to 
give 110%, and I only ask them to give 100%. The instructor 
should be all in, mind and soul,” he says. “My students can 
feel the passion and know I really care for them.”

Prevost’s best tool in the classroom is leading by example, 
and that means shedding any misconceptions about being 
perfect.

“I’m truthful and I tell them all my flaws. I tell them this 
journey wasn’t always easy for me and that you have to 
earn it.”

Prevost has a wealth of experience to draw upon. After 

An Inside Look at the 
People Who Work  
on the Jobsite

FEATURED STORY

B Y  L A U R E N  H A R R E L L

PROVOST
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graduating with an associate’s degree in electronics 
technology from the College of the Mainland in Texas 
City, he worked as a repairman and instrumentation and 
electrical technician from 1977 to 2002. 

“You can come to this industry 
with a lot of natural ability, 
but training gave me the 
employability skills I needed: 
coming to work on time and 
doing what you’re supposed 
to be doing, when you’re 
supposed to be doing it,” 
Prevost says. “Being a reliable 
employee is what keeps you 
on the job. Training made me 
a whole person.”

His next opportunity was 
working as a learning and development project manager at 
BP from 2002 to 2010. The following five years were spent 
as Remington College’s instructor of industrial electrical, 
instrumentation and specialized production. 

In 2015, Prevost found a home at Fluor’s Gulf Coast 
Craft Training Center, where he conducts classroom and 
simulated workplace instruction, as well as represents the 
company at college, high school and community events. 

According to his colleagues, 
Prevost constantly develops 
ways to make classroom and 
lab experiences relevant. For 
example, he has set up go/
no-go test fixtures to develop 
conduit bending skills, has 
trainees build start/stop 
stations from schematics, 
and adds time limits to 
wiring projects to introduce 
competition and productivity 
awareness.  

“Whether guiding trainee practice or consulting with ine 
supervisors to determine their training needs, Clemon 
executes his work flawlessly,” says Myron Laurent, Fluor’s 

“This is the best job 
I’ve ever had in my life. 
I don’t know when I’m 

going to retire because 
you need to have a job 

to retire, and I don’t 
consider this a job.”

Continued on 18

I’m truthful and I tell them all my flaws. I tell them this journey wasn’t always easy for me and that 
you have to earn it.
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senior manager of talent development. “Staff members 
often solicit his sage advice on issues related to instruction 
and helper performance.”

Many students come into training with a lot of concerns, 
often carrying the weight of past challenges and not 
knowing what the future holds. Prevost remembers one 
student who had been expelled from several schools, with 
a history of prioritizing basketball over learning.

“But in my class, he’d go home and study right away, and 
eventually stopped bringing a basketball to class. When 
his mom asked what I did to get her son to change, I told 
her I just gave him everything I had.”

It’s all about motivating students, and it can’t be the same 
across the board, he adds. “Some students are visual, while 
you can lecture others. And if one student is struggling, I 
tell my top students to be mentors so they can learn to 
give back.”

Prevost also feeds students’ dreams by letting them 
know they are there to launch a career. He brings in past 
graduates for inspiration and networking, and even shows 
off his car to illustrate the fruits of hard work. He’s also 
known for ending class like a soap opera so everyone is 
eager to come back the next day.

“You have to use everything possible to pull students in,” 
he says. “You have to explain the workforce shortage, 
convince them the industry is a safe place to be, and 
assure them there will always be a need for qualified craft 
workers and managers. No matter what their weak or 
strong points are, there’s a place for them in construction.”

The merit shop construction philosophy is all about 
rewarding people and companies for their effort and 
quality performance. The message is not lost on Prevost, 
who appreciates the industry’s equal playing field for 
those who are willing to work hard.

“Being a craft professional has taken me every place that 

I’ve ever wanted to be. It really pays off. And I’m not just 
talking about money; I’m talking about making me feel 
good about doing the work every day.”

The reward that comes from teaching is evident in the 
words of Prevost’s students: “He makes it easy to ask 
questions, and your questions will not go unanswered. I 
learned a lot from him and see myself going farther,” says 
E. DeShawne Toney.

Adds Rosemary Mathew: “He has really changed my life 
with all the skills I learned. My craft career is very bright.”

For Prevost, being an instructor is the best possible way to 
give back to an industry that has given him so much. 

“This is the best job I’ve ever had in my life. I don’t know 
when I’m going to retire because you need to have a job to 
retire, and I don’t consider this a job.”

Alvaro Torres was the youngest 
competitor in the 2019 ABC 
National Craft Competition. The 

eldest of two sons, Torres was born 
in Pasadena, Texas to a stay at home 
mother and a father who worked 
multiple side jobs to support his family. 
His father was involved in welding and 
fabrication work, and brought Torres 
to one of his sites when he was in his 

teenage years. 

As a high schooler, Torres was exposed to some of the 
work his father did, which inspired him to consider a 
career in welding. When he realized the opportunities that 
welding provides, he decided he wanted to follow in the 
footsteps of his father and pursue a career in construction 
and welding. 

“When I was a sophomore, I won my first competition with 
Skills USA,” says Torres, recalling how the win lit an inferno 
of passion to succeed in the welding craft. “Welding is part 
of who I am now, and it’s all I think about. It’s like artwork 
to me, and I’m the artist.”  

Torres continued to work through spring break of his 
senior year to prepare for the ABC Craft Competition 
in Long Beach, California. On top of his preparation, he 
attended San Jacinto College in the evenings to glean a 
better understanding of welding technology. 

That hard work and dedication make Torres a worthy 
recipient of Associated Builders and Contractors’ 2019 
Craft Championship Award – which he received in March 
from ABC, NCCER and Tradesmen International. 

“I look up to my father and believe that he is very skilled,” 
says Torres. “He has put a lot of time and sacrifice into 
what he does to provide for our family. I want to make him 
proud that I was able to take what he gave me and make 
something great of it.” u

Continued from 17

FEATURED STORY

TORRES

For Prevost, being an instructor is the best possible way 
to give back to an industry that has given him so much.
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ONCE UPON A TIME
there was a woman who correctly predicted the

        FUTURE of SAFETY                 
     her NAME was

    TARA

713.263.7661
hello@tcamembers.com

www.tcagoingglobal.com

It started with an idea … developed into an 
AWARD-WINNING method … yielded FIRST of its kind 
tools … from Tara’s Short Service Employee concept shared 
  with the world at an Annual Washington D.C. Construction Summit 
  to the FIRST predictive analytics software for construction safety 
                  (TCA Instant!®), to Tara’s TCA Check In / Check Out®, the FIRST contractor 
            prequalification/project safety management software of its kind.

TARA’S IDEAS HAVE TRANSFORMED THE SAFETY INDUSTRY  
SEEDED NEW ENTERPRISES FOR THE “ME, TOO” COMPANIES  

                      AND SAVED COUNTLESS LIVES…

LIKE ONE RAIN DROP LEADING TO ANOTHER

      WELL, HERE WE 
        GO AGAIN…

Tara’s TCA Safety System® was ranked #1 in the world by a major 
oil & gas company in an internal competition for the best contractor 
 safety management method.  Her influence continues to expand as    
 the wave of “Me, Too” companies continue to develop in the wake  
    of her visionary leadership.

TCA Leaf Ad v2 204142.indd   1 8/28/2018   9:36:20 AM
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If you are like most Texas employers, you are well aware 
of the hazards associated with heat and humidity.  You 
are likely on the City of Houston’s Weather Alert list 

so you know when we have heat advisories for over 100 
degrees Fahrenheit and most of you have coolers on 
your jobsites with Gatorade, water, and cool rags.  But 
heat is not our only environmental hazard. Bugs and 
other creatures are also potential work-related hazards 
employers must address.

Are insects actually considered a workplace hazard?  Are 
spider bites, wasp stings, or a fire ant attack actually 
recordable incidents?

THE ANSWER IS YES, SOMETIMES.  
• A construction worker adding new generation 

equipment on a telecom tower stumbles onto a 
wasp’s nest and is stung multiple times, resulting in an 
emergency room visit and prescription medication to 
reduce inflammation and prevent anaphylactic shock.  

• An electrician opens an electrical panel and doesn’t 
notice the brown recluse spider that just crawled out 
of the panel and up his sleeve.  He is bitten but doesn’t 
realize it until the next day when his arm starts to 

swell.  By day two, necrosis of the flesh around the 
bite is developing.  Antihistamines, antibiotics, and 
surgical intervention follow.

• A construction worker surprises and frightens a 
skunk who not only sprays, but also bites, the worker.  
Treatment to prevent rabies arising from the bite is 
administered.

• A construction worker is bitten a half dozen times by 
fire ants.  He has an allergy to fire ant venom and ends 
up in the hospital.

• While most ant, spider, and mosquito bites, or wasp 
and bee stings are typically just annoyances that do 
not rise to recordability status, in all four cases above 
the incident is recordable.  While the medication in 
the first two cases clearly make them recordable, as 
does the hospitalization in the fourth case, it is less 
clear in the skunk bite case.  But, while tetanus and 
some other preventative inoculations are typically 
considered first aid treatment, rabies prevention 
treatment is considered recordable due to its specific 
necessity to respond to the skunk bite injury.

SAFETY

Is OSHA Bugging You?:   
When insect bites are recordable

   B Y  T A R A  M A R I A  A M A V I ,
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While summer heat is “in our face” there are quite a 
few nature-related hazards that are hidden, until we 
stumble onto their path.  Construction and service work 
create many opportunities for workers to be exposed to 
insects, spiders, snakes, and more.  These are the types 
of creatures who are more afraid of us than we are of 
them and so they are typically hiding in cool, dark places 
making it easy for a construction worker to become an 
accidental invader from the creature’s point of view.  
When this happens, the creature responds to his home 
invasion the same way you would---he attacks.

Further, many employers are not aware that OSHA 
requires you to control these nature-related hazards to 
the best of your ability.  Here’s an excerpt from an OSHA 
Interpretation Letter (link in the endnote):

VERMIN CONTROL  
Every enclosed workplace shall be so constructed, 
equipped, and maintained, so far as reasonably 
practicable, as to prevent the entrance or harborage of 
rodents, insects, and other vermin.  A continuing and 
effective extermination program shall be instituted where 
their presence is detected.”

The following are just a few of the creatures every 
construction site should be aware of and should include 
in their site evaluation and Job Safety Analysis:

• FIRE ANTS
• WASP NESTS
• BEE HIVES

SAFETY

 Using technology to deliver high performance construction

 Providing fast-track opportunities for emerging leaders

 Making it happen for customers and the community

713.681.2626 | MAREKBROS.COM

IN LEADING
THE FUTURE.  
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• BROWN RECLUSE SPIDERS
• BLACK WIDOW SPIDERS
• COTTONMOUTH SNAKES (AKA WATER MOCCASINS)
• RATTLESNAKES
• COPPERHEAD SNAKES
• CORAL SNAKES
• SKUNKS
• RACCOONS
• STRAY ANIMALS  

 
The following links from OSHA and Texas Parks & Wildlife 
are very helpful in training employees about creature-
related hazards and providing first aid advice for some 
common Texas nature-related hazards:

https://www.osha.gov/Publ icat ions/rodents_snakes_
insects.html

OSHA QUICK FACTS: INSECTS, SPIDERS, TICKS, VERMIN, 
WILD OR STRAY ANIMALS, SNAKES
https://www.osha.gov/OshDoc/data_Hurricane_Facts/
black_widow_spider.html

BLACK WIDOW SPIDER
https://www.osha.gov/OshDoc/data_Hurricane_Facts/

brown_recluse_spider.pdf

BROWN RECLUSE SPIDER
https://tpwd.texas.gov/education/resources/texas-junior-
naturalists/snakes-alive/venomous-texas-snakes Texas 
Parks & Wildlife Poisonous Snakes

https : / / tpwd. texas .gov/educat ion/resources/ texas-
junior-natural is ts/be-nature-safe/venomous-snake-
safety#copperheads Texas Parks & Wildlife Venomous 
Snake Safety u

Tara Maria Amavi, is the Founder/President of TCA/
The Compliance Alliance L.P.  TCA has provided services 
to almost 1000 companies nationwide and TCA’s 
predictive analytics software, TCA Instant!, the first 
of its kind in construction industry safety, has been 
ranked #1 in the world for managing contractor safety 
by a Fortune 100 company.  The TCA Safety System® 
is peer-acknowledged as a method based upon TCA’s 
own trade secrets which gets better results than 

traditional safety and, therefore, saves lives.  Amavi was named one of 
Houston’s 50 Most Influential Women by Houston Woman magazine, and 
listed as one of Who’s Who in Safety by Compliance Magazine.  A sought 
after public speaker, Amavi has appeared on local & national radio and 
television programs including five appearances on The BusinessMakers, a 
radio show previously hosted by John Beddow & Russ Capper.  Ms. Amavi 
may be contacted at tara2014@tcamembers.com or 713.263.7661.  

SAFETY

Local. 
Knowledgeable. 
Experienced.
Kilpatrick Townsend is nationally recognized for our 
experience in construction and public contracts law. Our 
attorneys are leaders in dealing with complex construction 
matters throughout the U.S. and overseas. We advise 
clients on a full range of construction law issues, including 
planning, permitting, financing, environmental compliance, 
negotiating, contract review and drafting, dispute 
avoidance and resolution, and litigation.  

With more than ten lawyers in our Houston office 
exclusively dedicated to construction law, we are well-
positioned to help the Greater Houston area  grow and 
meet the needs of an expanding economy.

www.kilpatricktownsend.com 
© 2019 Kilpatrick Townsend & Stockton LLP

START STRONG. 
END STRONG.

COMMERCIAL   INDUSTRIAL
MUNICIPAL • ENERGY

UTILITIES • SITE DEVELOPMENT • PAVING
EXCAVATION • CONCRETE

SLACKANDCO.COM

WORK WITH SLACK & CO. 
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“
“

““We decided to use BIC Recruiting because of their reputation initially. 
Once BIC was on board, it became clear that their attention to detail and 

level of communication with their clients was exceptional. If someone asks 
me about a recruiting service, I will refer that person to BIC Recruiting 

every time. Our experience has been that BIC Recruiting always delivers.”

— Laurence Anderson, CEO, ParFab Companies

“BIC Recruiting knows the industry better than anyone and has a broad 
network we could tap into. The BIC Recruiting team did an outstanding job 

for us and I would definitely recommend them to my peers.”

— Sandy Scott, CEO, Sprint Safety

“If you are serious about acquiring the top management talent in our 
industry, BIC Recruiting must be considered. You won’t be disappointed.”

— Jeff Bearden, President, Bayou City Industrial Contractors

See open positions at BICRecruiting.com
For a confidential search, please call 

Thomas Brinsko or Hazel Kassu at 281-538-9996.

THE INDUSTRY IS GROWING. 
Do you have the employees you 
need to grow with it?

  Industrial Sales 

  Sales Management

  Operations Management

  Marketing Management

  Accounting Management

  HR Management

  Safety Management

  C-Level Executives
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IN THE KNOW

On May 16, Associated Builders and Contractors of Greater 
Houston and its educational affiliate, Construction and 
Maintenance Education Foundation (CMEF) recognized the 
2019 CMEF graduates at Sylvan Beach Pavilion. Many of the 
graduates received outstanding support from their families, 

friends, and companies, and completing the program is a 
stepping stone towards greater career potential. Ninety-three 
graduates participated in the ceremony and graduated from 
multiple CMEF programs including pipefitting, boilermaker, 
millwright, electrical, instrumentation, crane, rigging, and safety.  

Trench Plate® Rental Co. (TPRC) has acquired the assets and 
operations of Trench Shoring Services (TSS), a multi-state 
provider of trench safety equipment rentals and sales with 13 
branch locations across Colorado, Utah, New Mexico, Florida, 
Georgia, Alabama and Pennsylvania. Formally organized as 
TSS in 1993 by the late Dennis Spencer, TSS also designs 
and manufactures a variety of steel and aluminum trench 
safety equipment, including its highly-regarded ultraShore® 
lightweight aluminum trench box product line. 

Founded in 1979, TPRC has grown into one of the 
country’s largest providers of trench safety solutions to 
the underground construction and infrastructure-related 
industries. Combined with TSS, TPRC now serves over 9,000 
customers through its network of 34 branch locations across 
the United States. In addition, TPRC provides traffic control 
equipment rental services through its TPR Traffic Solutions® 
division with branch locations in California and Nevada.

On May 16, Associated Builders and Contractors of Greater Houston and its educational affiliate, Construction 
and Maintenance Education Foundation (CMEF) recognized the 2019 CMEF graduates at Sylvan Beach Pavilion

(From left to right)  Front Row:  Megan Rac, Katherine Murphy, Jayna Rossi, Marc Johnson; back row: Chuck 
Long, Sean McCarthy, Nathan McNeil

ABC/CMEF RECOGNIZES 2019 CONSTRUCTION PROGRAM GRADUATES

TRENCH PLACE RENTAL CO. AQUIRES TRENCH SHORING SERVICES



August / September 2019     BuildHoustonOnline.com    25  

McCarthy Building Companies, Inc. has completed construction 
on the Holocaust Museum Houston, Lester and Sue Smith 
Campus. The extensive demolition and expansion project more 
than doubles the building’s original size from 21,000 square feet 
to 57,000 square feet, making the museum the fourth-largest 
Holocaust museum in the United States. Construction on the 
structurally complex building began fall 2017.

Located in the heart of the Museum District of Houston, the 
LEED certified project consisted of razing and replacing the 
original one-story with a larger three-story building. The first floor 
includes newly expanded galleries which feature a Holocaust 

Gallery, Human Rights Gallery and Young Diarists’ Gallery that 
includes Anne Frank. The second floor houses The Albert and 
Ethel Herzstein Theater which now has double the number of 
seats. Also added to the museum is the Samuel Bak Gallery and 
Learning Center, a 2,000-square-foot classroom space as well as a 
three-story butterfly loft which houses 1500 iridescent butterflies 
representing the 1.5 million children who perished during the 
Holocaust. The third floor consists of new administrative offices 
and the Boniuk Library, which contains more than 10,000 volumes, 
285 oral testimonies and additional education tools for in-house 
research and genealogical searches. The project also included an 
amphitheater, parking lot expansion and monument sign.

Fast Track Specialties celebrated OSHA Stand 
Down Week May 6-10. The event was for Fast Track 
managers to talk directly to employees about safety. 

The primary focus was on Fall Hazards and reinforcing 
the importance of Fall Prevention. 

IN THE KNOW

McCarthy Building Companies, Inc. has completed construction on the Holocaust Museum Houston, Lester 
and Sue Smith Campus.

Fast Track Specialties celebrated OSHA Stand Down Week May 6-10

FAST TRACK SPECIALTIES CELEBRATES OSHA STAND DOWN WEEK

MCCARTHY COMPLETES HOLOCAUST MUSEUM HOUSTON, LESTER AND SUE SMITH CAMPUS
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SUPPLIER SPOTLIGHT

Temporary
Fence

Roll Off
Dumpsters

Non Hazardous
Liquid Waste

Portable
Restrooms

Restroom
Trailers

Hand Washing
Stations

1.800.TOILETS UnitedSiteServices.com

Call to rent portable toilets, temporary fence, roll off dumpsters and more!

Temporary Site Services to the Greater Houston Area and Nationwide
Easy, Safe & Clean

U
nited Site Services was founded almost 20 years 
ago and has grown with an entrepreneurial 
spirit. Today, theye are the nation’s leader 

in portable  toilet and temporary fence rental 
services. With 100+ locations coast to coast and 
the largest fleet of portable sanitation equipment, 
it is no wonder that United Site Services is 
trusted by more top industry professionals than 
any other temporary site service provider. Their 
wide selection of products – portable restrooms, 
restroom trailers, temporary fence, hand washing 
stations, roll off dumpsters and non hazardous 
liquid waste - and our fast, courteous customer 
service provides peace of mind during all phases 
of your project.

United Site Services expert account managers are 
trained  to help design the best service solution 
for your project. In addition to their Account 
Managers and Customer Care team, you can 
also rely on the experience of their Operations 
team to get the job done, when and where you 
need it most.  their extensive experience includes 

almost all types of projects and events imaginable 
including skyscrapers, commercial construction, 
industrial maintenance, entire residential 
developments, home renovations, weddings, 
marathons, inaugurations, backyard barbecues, 
little league seasons, refineries, harvests, natural 
disasters and everything in between. they have 
the experience and resources to make your next 
project a success!

United Site Services - Leading The Nation
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VISIT US ONLINE!

W W W. B U I L D H O U S T O N O N L I N E . C O M

BUSINESS
The latest management trends, 

fi nance news, HR policies, 
insurance, marketing tips and 

advice for construction leadership.

TECHNOLOGY
Expert guidance in technology to 

boost productivity.

WORKFORCE
Labor management, career 

opportunities, education, and 
leadership development.

SAFETY
Learn the latest jobsite safety and 

risk management strategies.  

LEGAL
Legislative and regulatory news, 

dispute resolution and contract 
best practices.
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(281) 445-2070
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Clearing & Grubbing

Mass Excavation & Embankment

Underground Piping Systems

Soil Stabilization

Asphalt Paving

Turnkey Railroad Construction

Founded in 1973, we are 

dedicated to creating value for 

customers who depend on a 

turnkey solution with worry-free 

reliability. We offer resources 

that are qualified, capable and 

committed to support any Project 

Group in achieving its mission, 

goals and objectives.


